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EXECUTIVE SUMMARY

The Uniform Services Retirement Benefits Act (USRBA) is legislation
pending in Congress to alter the Uniformed Services retirement system.
It is expected to have an impact upon both retention in the Armed Services
and on the budgetary costs of the system. The proposed retirement system
provides moneﬁary benefits to those who have served at least 10 years,
whether or mot they actually complete a 20-year military career. Esti-
mates are needed of the monetary and retention impacts of USRBA to deter-
mine the effect passage of the legislation would have upon the Department

of Defense (DOD).

This study was designed to estimate the impact of the proposed
system both in terms of the numbers and kinds of individuals who would
have a high probability of accépting the proposed system. This informa-
tion in turn could then be utilized by DOD to project the costs of the

proposed legislation in the near future should the policy become law.

Survey data were collected from the four Services (N = 1927);
focusing.on personnel who had completed an initial obligation. Ques-
tionnaires were administered to enlisted personnel and officers at

field sites following a briefing and question-and-answer session.

In brief, the study findings are:

. Those who are most likely to select the proposed retirement
system or who are indecisive about one system over another

tend to have 10 or fewer years of service (YO0S).

] Career intention or expected YOS appeared as the strongest
predictor of who would select the proposed retirement system.
Those who would leave the military prior to 20 years are more

likely to select the proposed plan.

1
Note that the data are unweighted.




Army enlistees are more likely to select the proposed system
than enlistees of the other Services. When only those
enlistees with 10 or fewer YOS are examined, the proportion
of those in the Army who are attracted to the new system
increases. Again in the Army, both careerists and non-
careerists are more inclined to prefer the proposed system
than are enlisted personnel in the other Services. The Navy
non—-careerists appear least likely to incur further service

obligation in order to receive benefits from the proposed

system.

There is relatively little demographic differentiation be-
tween those who would select one system over the other. The
only trends which emerge are that those with larger families
and working spouses are more likely to select the proposed
system. This tren& suggests that family economic need may

be a selection factor.

The frequency breakout across the four Services demonstrates
that 13% of Air Force enlisted personnel would opt for the
proposed system, 25% of the Army, 147 of the Navy, and 15%

of the Marine Corps. Officers were combined across the four
Services due to small cell size and a percentage was derived
of 7.17% for proposed system opting. An undecided response to
the current or proposed retirement systems ranged anywhere
from 30% for the Air Force to 237% for the Navy. The officers

also fell within this range with a percentage of 21.

vi




SECTION 1
INTRODUCTION

In July 1979 legislation was introduced into Congress to revise the
current Uniformed Services retirement system (Title 10, Section 101: 1411).
The proposed system, the USRBA, would substantially alter retirement as it
now applies to service members. Most importantly, the proposed legislation
provides for a number of options which could influence manpower levels
throughout the Services. The need for an estimate of the impact of the
bill on both budgetary issues and retention led the Office of the Assist-
ant Secretary of Defense (Manpower, Reserve Affairs and Logistics [OASD
(MRAG&GL] to request a Department of Defense (DOD) survey to estimate the
impact. A short-term four-services survey was planned to supplement other
DOD surveys that‘address retirement. Additionally, the survey will aid in

manpower model development.

The purpose of the survey reported here Qas to collect data on the
potential decision patterns of military personnel should the proposed
retirement system become law. A 2000-person sample was requested of the
four services based upon a quota representative of the rank and years of
service (YOS) distribution of individuals having between 6 and 17 YOS
(the group that would most immediately be affected by a choice between

the two systems).

The DOD sample provided the basis for examining the study objec-

tives:
° How many individuals would select the proposed retirement
system?
° What were the primary demographic and occupational influences

involved in their selecting the proposed system?

Analytically, the group selecting the current system was compared with
that group selecting the proposed system. Since the respondents were
permitted to defer choice on the questionnaire, a third group emerged.
Those who would defer or who were uncertain could then be compared with

the other two groups.




A briefing was conducted by General Research Corporation (GRC) to
clarify the differences between the two systems for the survey respond-
ents. Data were collected by means of a paper-and-pencil questionnaire

administered after the question-and-answer session following the briefing.

Predicting behavior from responses to a questionmaire designed to
measure a hypothetical situation is difficult. Interpretation of data
is clouded by lack of knowledge, the effect of the questionnaire itself,
influences from service newspaper accounts, and so on. At the outset of
the project, economic considerations and experience in the military were

felt to be primary influences on decisions concerning military retirement.

As this study shows, the primary predictors of who will select the
proposed retirement plan are actual YOS and expected years of service
(EYOS). TIndividuals with 10 or fewer YOS who do not plan a military
career are more likely to select the proposed retirement system than
any other YOS grouping. The attractiveness of the proposed plan among
the less—than-~10 YOS group varies among the services. Army enlisted
personnel are most interested in the proposed plan; Navy enlisted per-
sonnel are the least interested. Officers across the services indicate

a low percentage of anticipated selection for the proposed retirement

plan.

Analysis of differences between those who would choose one plan
rather than another shows no'strong predictive demographic variables.
Some trends do emerge, however, that are presented in the following

sections.

The discussion which follows describes first the methodology and
research design employed in the study. Section 3 is a discussion of the
major discriminant variables--YOS, EYOS, rank, and age--on the decisional
matrix. The trend influences of demographic variables is covered in
Section 4. The apparent impact of the proposed system oﬁ enlisted reten-
tion is presented in Section 5. Finally recommendations and conclusions

resulting from the findings are presented.




Included with the text (Volume I) are Appendixes A and B as men-
tioned in Section 2 along with C and D which are supplemental reference

Appendixes E through N are presented in Volume II with

materials.
Appendixes E through H and specifically L and J presented in support of

the text, and I, K, M, and N as supplemental reference materials.




SECTION 2
METHODOLOGY

The sampling design, the questionnaire, the method of data collec~-

tion, and the statistical techniques of analysis are described below.

SAMPLE

The sample for analysis was limited by two factors: geographic
location and size. As an exploratory study in conjunction with other on-
going OASD research, a sample of 2000 respondents was considered adequate.
Because the method of data collection required onsite briefings prior to
completing the questionnaire (the method to be described below), the
sample was limited to a small number of locations which could be reason-
ably surveyed in a short period of time. The sites selected were
Charleston Naval Station,‘Shaw AFB, and Ft. Jackson on the east coast
and San Diego Naval Station, Camp Pendleton, Vandenburg AFB, and Ft. Ord

on the west coast.

A nonprobability quota sample was drawn based upon selected strata
in the DOD population: rank/grade, years of service (Y0S), and service
distribution within DOD. By selecting respondents on these criteria, a
representative or ''typical" sample of military careerists and potential
careerists could be drawn for research purposes (see Kerlinger, 1973,
and Selltiz, 1959, for a discussion of quota sampling). The sample was
additionally designed to resemble the population of military personnel
most likely to be affected by the option of selecting the proposed retire-
ment system, should the USRBA become law. It was estimated that indivi-
duals between the sixth and the seventeenth year of service would most

likely be influenced by the proposed system.

Based upon Defense Manpower Documentation Center data (DMDC, 1977)
a research sample was drawn wherein each service's representation would
be roughly comparable to its proportional share of the DOD manpower pool.
Each service was further divided on a quota basis for percentage of

officer and enlisted personnel. Then, each of these groups was subdivided




in terms of representativeness of grade for the designated YOS groups.
Enlisted grades examined were between E-4 and E-8. Officer grades were
between 0-3 and 0-~5 as well as Warrant Officer grades in the relevant
services (Army, Navy, and Marines). The sample was then divided so that
half would be collected on each coast, except for the Marines where only

Camp Pendleton was a designated research site.

Control over the parameters of the sample was limited. Each of
the services was directed to make the requested individuals available.
Idiosyncrasies in personnel systems, general availability of personnel,
and unanticipated absences accounted for losses in the projected sample.
The final sample for analysis is described below; it compares requested
personnel with personnel obtained. Appendix A describes the final sam-
ple for analysis in terms of rgnk/grade and YOS distribution for each

service.

Questionnaire Design

The questionnaire was designed to augment other DOD surveys. As
such, the intention was to provide a descriptive framework of who would
select the proposed retirement system. The questionnaire was formulated
to obtain information on the following areas: retirement system prefer-
ence, socio—-economic descriptors, and evaluation of individual occupa-

tional and economic standing.

The data elements included demographic descriptors (e.g., age,
education, marital status). One section of questions directly related
to the retirement system preference as well as the basis for the prefer-
ence. Another series of questions elicited information on current mili-
tary occupation and career expectations. Finally, questions were devel-
oped to ascertain the individuals' actual and perceived economic situa-

tion. The complete questionnaire with attached instructions appears in

Appendix B.

Data Colléction

To insure that all questionnaire respondents had an adequate under-

standing of both the current -and proposed retirement system, a briefing

6




was prepared to precede the survey. The briefing was a 20-minute
description and comparison of the two systems supported by charts and
followed by a question-and-answer period. A visual display of the

graphics materials and the briefing materials are found in Appendix L

in Volume II.

Statistical Ahalysis

The central analysis issue focused on differences between those
who would select the proposed retirement system and those who would
remain under the current retirement system. Discriminant analysis was
chosen to statistically distinguish between the two groups in the DOD
sample. The collection of discriminating variables that was selected
measures characteristics on which the groups were expected to differ.
Discriminant analysis has the mathematical objective of weighing and
linearly combining the discriminating variables so that groups are
forced to be as statistically distinct as possible (Cooley and Lohnes,
1971; Tatsuoka, 1971). In other words, we want to "discriminate" between
those who would stay with the current system and those who would choose

the proposed system in the sense of being able to tell them apart.
The "discriminant functions' are of the form:

Di = dilzl + diZZZ + ... dipzp

where Di is the score on discriminant function i, the d's are weighting
coefficients, and the Z's are the standardized value of the p discrimi-
nating variables used in the analysis. The functions maximize the sep-
aration of the groups. From the discriminant functions, analysis and
classification are possible. 1In terms of analysis this technique pro-
vides a basis for interpretation of data. The success with which dis-
criminating variables actually discriminate when combined into the dis-
criminant functions can be measured. Since the functions are axes of a
geometric space, the spatial relationship between groups can be examined.
Weighting coefficients are similar to multiple regression and thus, serve
to identify the weighted contribution of variables to the differentiation

along a function or dimension. As a classification technique

7




discriminant analysis provides a set of variables for predicting the

behavior of undecided respondents.

In order to determine the degree of discrimination a Wilks lambda
is derived from the function. A small (minimal) lambda value indicates
the least possible number of coefficients remaining for the discriminat-
ing function. To determine the degree of discrimination, lambda can be

2 . s PPy
converted to a X~ statistic to test for significance.




SECTION 3
MAJOR PREDICTORS OF RETIREMENT SYSTEM SELECTION

The primary predictors of the persons who would select the proposed
retirement system were actual YOS, grade, age, and EYO0S. The first three
variables are interrelated so that, the lower the YOS, the lower the grade
and age. Each is somewhat the function of the other although among some
enlisted groups, grade still differentiates between those who would select
the proposed system and those who would select the current system. It
was originally anticipated that occupational codes would be predictors
of retirement system selection. Due to the large number of occupational
codes for the 2000 person sample, small cell sizes made detailed analysis
impossible. However, the frequency distributions for the occupational

codes by retirement decision selection appear in Appendix J.

The full tabulation by service and grade distribution appears in
Appendix E. The section below provides a discussion of the differences
between the services and between the YOS groupings in terms of the major

variables cited above.

YEARS OF SERVICE

The number of actual YOS of questionnaire respondents is a primary
determinant of those persons who will select the proposed retirement sys-
tem. More than 90%Z of all enlisted groups who select the proposed system,
as well as those who would defer a decision, have 15 or fewer years of
service. The Army sample has the highest percentage of proposed sys-
tem selectees with 27% (Table 3.1). The other enlisted groups are fairly
equal, with the Air Force sample at 167 and the remaining Marine Corps
and Navy both at 18% for those with 15 or fewer YOS selecting the pro-
posed system (Tables 3.2 to 3.4). By examining only those with 10 or
fewer YOS, most of the enlisted who would select the proposed system are
still maintained within the sample. As the tables show, however, a large
percentage of those who are undecided about a retirement system are in

the 10-15 year groups.




FREQUENCY OF ARMY ENLISTED PERSONNEL FOR RETIREMENT

TABLE 3.1

DECISION BY ALL, < 10, AND < 15 YEARS OF SERVICE GROUPINGS

All < 15 YOS < 10 YOS
% of % of
Category N* N Total N Total

Current 251 197 102

% of Total (49.0) (45.0) 78.0 (35.0) 41.0

Proposed 129 118 94

% of Total (25.0) (27.0) 91.0 (32.0) 72.0

Undecided 129 125 95

% of Total (25.0) (28.0) 97.0 (33.0) 74.0

Total . 281 214 114

% of Total 76.0 41.0
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TABLE 3.2

FREQUENCY OF NAVY ENLISTED PERSONNEL FOR RETIREMENT
DECISION BY ALL, < 10, AND < 15 YEARS OF SERVICE GROUPINGS

All < 15 YOS < 10 YOS
% of % of
Category N* N Total N Total
Current 357 250 173
% of Total (63.0) (56.0) 70.0 (50.0) 48.0
Proposed - 79 78 72
% of Total (14.0) (18.0) 98.0 (21.0) 91.0
Undecided 127 117 101
% of Total (23.0) (26.0) 92.0 (29.0) 79.0
Total 563 445 346
%Z of Total 79.0 61.0

11




TABLE 3.3

FREQUENCY OF AIR FORCE ENLISTED PERSONNEL FOR RETIREMENT
DECISION BY ALL, < 15 YOS, AND < 10 YOS SERVICE GROUPINGS

All < 15 YOS < 10 YOs

7% of % of

Category N# N Total Total
Current 226 160 88

% of Total (57.0) (50.0) 71.0 (40.0) 39.0
Proposed 52 50 42

% of Total (13.0) (16.0) 96.0 (19.0) 18.0
Undecided 121 111 89

% of Total (30.0) (34.0) 92.0. (41.0) 73.0
Total 399 321 219

% of Total 80.0 55.0

12




TABLE 3.4

FREQUENCY OF MARINE CORPS ENLISTED PERSONNEL FOR RETIREMENT
DECISION BY ALL, < 10, AND < 15 YEARS OF SERVICE GROUPINGS

All <15 YOS <10 YOS
% of % of
Category N* N Total . N Total
Current 98 74 47
% of Total (56.0) (50.0) 76.0 (42.0) 48.0
Proposed 27 27 26
% of Total (15.0) (18.0) 100.0 (24.0) 96.0
Undecided 50 46 37
% of Total (29.0) (31.0) 92.0 (34.0) 78.0
Total 175 147 110
84.0 63.0

% of Total
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TABLE 3.5

FREQUENCY OF ALL OFFICER PERSONNEL FOR RETIREMENT
DECISION BY ALL, < 10, AND < 15 YEARS OF SERVICE GROUPINGS

All <15 YOS <10 YOS

% of % of

Category N* N Total N Total
Current 202 141 70

7 of Total (72.0) (67.0) 56.0 (71.0) 35.0
Proposed 20 17 9

% of Total (7.1) (3.0) 85.0 (8.0) 45.0
Undecided 59 53 35

% of Total (21.0) (25.0) 89.0 (31.0) 59.0
Total 281 214 114

7% of Total 76.0 41.0

14




The majority of officers across the services in the sample prefer
the current system. As the tables in Appendix F as well as Table 3.5
show, most of those in the group that would select the proposed system
and those who would defer have 15 years or less of service. The sample
is so small that conclusions based upon this sample should be viewed

with caution.

GRADE

Three of the services revealed differences between the current and
proposed system selectees in terms of grade, particularly for those with
10 or fewer YOS. Tables 3.6 to 3.8 show that those who select the cur-
rent system tend to be of slightly higher grade. This would indicate
that those who are most successful in terms of a military career are

most likely to select the current system.

EXPECTED YEARS OF SERVICE

The amount of time a service member plans to spend in the military
had the strongest effect on which retirement system was selected. The
effect of this variable increased as the sample was controlled by actual
YOS, Tables 3.9 to 3.12 (See Variable 26). Because the strength of this
variable was greatest for those with 10 or fewer YOS, this group was

isolated for closer examination.

There are 936 enlisted personnel in the sample (approximately half
the sample) who have 10 or fewer YOS. Of these, 49% intend a military
career of 20 or more years; 407 plan to leave with 10 or fewer YOS--
probably at the end of their current enlistment; and 11% intend to leave
before reaching retirement although they plan to serve more than 10
years. In other words, of those with 10 or fewer YOS, half plan a

military career, half plan to leave.

Tables 3.13 to 3.15 show the career intentions of this group by
service. The chi-square statistic [Pr (xz) < 0.05)] indicates that
significant differences exist between the services in terms of the
relationship between their retirement system decision and the number of

years they expect to serve. Table 3.13 is a display of those who will

15




TABLE 3.6

CROSSTABULATION OF ARMY ENLISTED PERSONNEL BY RANK FOR
RETIREMENT DECISION WITH < 10 YEARS OF SERVICE
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TABLE 3.7

CROSSTABULATION OF AIR FORCE ENLISTED PERSONNEL BY RANK FOR
RETIREMENT DECISION WITH < 10 YEARS OF SERVICE
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TABLE 3.8

CROSSTABULATION OF NAVY ENLISTED PERSONNEL BY RANK FOR
RETIREMENT DECISION WITH < 10 YEARS OF SERVICE
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I 6.9 1 8.3 1 10.9 1
I 3.5 1 1.7 1 3.2 1
e R R 1
5 1 37 1 46 1 62 I 205
-5 1 47.3 I 22.4 1 30.2 1 59.2
I 56.1 1 63.9 1 6l.4 1
1 28.0 I 13.3 1 17.9 1
S I I--—————- 1
6 1 62 1 20 1 28 1 110
£-6 I 56.4 1 18.2 1 25.5 1 31.8
1 35.8 & 27.8 1 27.7 1
I 17.9 1 5.8 I 8.1 I
Bt B B |
11 2 1 o 1 0 1 2
E-7 [ 160.0 1 €.0 I 0.0 1 0.6
I 1.2 1 0.0 1 0.0 1
I 0.6 I 0.0 I 0.0 1
B J—— - [—=-mmm= 1
CTLUMN 173 12 101 346
1cTaL 50.0 20.8 29.2 100.0
RAW CHI SOUBRE = 5.60670 wITH 6 DEGREES CF FREEDOM. SIGNIFICANCE = 0.4687
LRAMER'S V = 0.09001
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TABLE 3.13
CROSSTABULATION OF ENLISTED PERSONNEL FOR RETIREMENT DECISION

FOR THOSE WITH < 10 YEARS OF SERVICE WHO EXPECT TO SERVE < 10 YEARS

P Pt bl Bt P B b B ey et e by A gy bt

MC ENLIS MNAVY ENL

vo3
CCUNT 1
ROW PCT IAF ARMY
COL PCT IENLISTED ENLISTED TED
161 PCT I 1 1 4
Vi3
1 1 10 1 22
CURRENT SYSTEM I 8.2 1 18.0
1 19.2 1 22.1
I 2.7 1 5.9
-1 ———————— [ ________
2 1 17 1 41
PROPOSED svystem 1 15.2 1 36.6
I 32.7 [ 42.3
I 4.6 1 t1.1
_I ——————— l ________
3 1 25 1 34
UNDECIDED I 18.2 1 24.8
I 48.1 [ 35.1
I 6.7 1 s.2
_.l _______ l ________
CCLUMN 52 S7
TCTAL 14.0 26.1

RAW CHI SOQUARE = 21.83168 wilH
CRAMER'S V = 0.17153

6 OEGREE
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S

ROW
1STED TOTAL
7o

6 1 122
62.3 1 32.9
42.9 1
20.5 |

——- !

40 I 112
35.7 1 30.2
22.6 1
10.8 1

————————— 1

61 1 137
44.5 1 36.9
3.5 1
16.4 1

——————— 1
177 371
41.7 100.0

CF FREEGOM.

SIGNIFICANCE

0.0013




leave at the end of this enlistment. The table reveals that the Navy
enlisted personnel are most likely to select the current system to avoid
incurring a further 4-year obligation associated with selecting the options
in the proposed system. The Army is more likely to prefer the proposed

system and the Air Force is more likely to be undecided.

Overall, only 32.9% of enlisted personnel would select the current
system and leave the military. The data indicate that 67.1% would either
select the proposed system or consider it, thus serving 4 additional
years for the proposed system benefits. As Table 3.14 indicates, those
who expect to spend between 11 and 19 years in the service are even more

likely to select the proposed system (47.2%) or defer the decision (36.8%).

Table 3.15 indicates the retirement system preferences of careerists.
Obviously, the current system proves more attractive to this group al-
though a substantial number would defer a decision. The latter position
is particularly the case for the Air Force and Army samples, where 37.57%

and 30.2%, respectively, were undecided.

The above data indicate that among non-career-oriented enlisted
personnel, almost three-quarters could be influenced in retention terms
by the benefits of the proposed system. The data broken out by service,

rather than by combined for a 4 service comparison, appears in Appendix G.
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TABLE 3.14

CROSSTABULATION OF ENLISTED PERSONNEL FOR RETIREMENT DECISION
FOR THOSE WITH < 10 YEARS OF SERVICE WHO EXPECT TO SERVE 11-19 YEARS

vo3
CCUNT I
RCw PCT I1AF ARMY MC ENLIS NAVY [HNL ROw
COL PCT IENLISTED ENLISTED TED 1STED 107 AL
10T PCT I 11 4 1 5 1 71
L  E | CR [-——=——mm 1
1 s 1 0 1 2 1 10 1 17
CUKRENT SYSTEM 1 29.4 1 0.0 1 il1.8 1 £8.8 i 16.C
1 22.7 1 0.0 I 1o.7 1 26.3 1
I 4.7 1 0.0 1 1.9 I S.4 1
S PR R PR [--——=== i
2 1 g 1 23 1 5 1 14 1 50
PROPOSED SYSTEM I 16.0 1 46.0 1 10.0 1 28.0 1 47.2
I 36.4 | 67.6 1 41 .7 H 36.8 1
I 7.5 1 21.7 1 4.7 1 13.2 1
- B g Bt | e I-—————- I
1 9 11 5 14 1 ag
UNDECIDED I 23.1 1 28.2 1 12.8 I 35.9 1 36.8
: 1 40.9 I 32.4 1 41.7 1 36.8 1
I 8.5 1 10.4 I 4.7 1 13.2 1
e[ mm [ mmmm e e e [ mm e e |
CCLUMN 22 34 12 g 106
TOTAL 20.8 32.1 11.3 35.8 100.0
RAW CH1 SCUARE = 13.43701 WiTh 6 DEGREES CF FREEDOM. SIGNIFICANCE = 0.0366
CRAMER'S V = 0.25176
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TABLE 3-15

CROSSTABULATION OF ENLISTED PERSONNEL FOR RETIREMENT DECISION FOR
THOSE WITH < 10 YEARS OF SERVICE WHO EXPECT TO SERVE 20 OR MORE YEARS

Vo3
CCTUNT 1
ROw PCT IAF AR My MC ENLIS AAVY ENL ROW
CCL PCT I1ENULISTED ERLISTED TED 1STED TOTAL
701 PCT I 1 1 4 1 5 1 T
viz  ——e——— [ [-—— o e 1-————=-= 1
10 70 1 76 1 31 1 83 1 260
CURRENT SYSIEM I 26.9 1 2%.2 1 1l.9 1 31.9 1 56.6
I 5t.5 1 S51.0 1 62.8 1 ¢7.5 |
I 15.3 1 16.6 1 6.8 1 18.1 1
e - [—————— {———-— {
2 1 15 1 28 1 T 1 15 1 €5
PROPOSED SYSTEM 1 23.1 1 43.1 1 1.8 1 23.1 1 14.2
I 11.0 f 1e.8 I 13.7 1 12.2 1
! 3.3 | 6.1 1 1.5 1 3.3 |
B e e e et
3 1 51 1 45 1 13 1 25 1 134
UNDECIDED 1 38.1 1 33.6 1 9.7 1 18.7 1 29.2
1 37.5 1 30.2 I 25.5 1 20.3 1
I 11.1 1 5.8 1 2.8 1 5.4 1
-]-————- [-—————== -~ o 1 !
COLUMN 136 149 51 123 459
TCTAL 29.6 32.5 i1.1 26.8 100.0
RAW CHI SCUARE = 14.54238 WlTH ¢ DEGREES CF FREEDCM. SIGNIFICANCE = 0.0241
CRAMER'S V = 0.12586
NUMBER OF MISSING COBSERVATICGAS = 30
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SECTION 4
DEMOGRAPHIC DIFFERENTIATORS

The discriminant analysis indicated that the variables discussed
in Section 3 were the strongest differentiators between persons who
would select one retirement system over another. The discriminant
analysis described in Section 2 disclosed other variables, many of which
appeared to differentiate more as a function of sample size than as a
function of clear differences between the two groups. For the most part,
there is very little evidence to indicate that demographic or other major
differences between the two groups exist in terms of the data used for

this study.

For the enlisted personnel, only two trends emerged which could
be considered influences upon the retirement system selection. These
were the number of dependent children and the presence of a working
spouse. Single officers were more likely to take the proposed system
than were married officers. Further response patterns on the discri-
minant variables (where any difference at all occured) are reported in

Appendix H.

NUMBER OF DEPENDENT CHILDREN

The number of dependent children was a variable differentiator for
enlisted personnel in the Air Force, Army, and Marine Corps. Tables 4.1
to 4.3 indicate that those who select the proposed system are more likely
to have children (and more of them) than those who would stay with the
current system. Larger families influence the money requirements for
the service member and may be a factor which would influence those who

are undecided about the retirement options.

WORKING SPQUSE
Among the Navy, Army, and Marine Corps, whether or not the service
member had a working spouse influenced retirement system selection. Those

who would select the proposed system were more likely to have a working
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TABLE 4.1

CROSSTABULATION OF AIR FORCE ENLISTED PERSONNEL
WITH < 10 YEARS OF SERVICE FOR RETIREMENT DECISION
BY NUMBER OF DEPENDENTS

Vi3
CCUNT |
ROw PCT ICURRENT PROPCSE UNDECID- ROW
COL PCT ISYSTEM SYSTEM ED TCTAL
TICT PCT 1 11 2 1 3 1
viz = e i~ =1 | -1
1 1 17 1 12 1 29 1 58
NCNE I 29.3 1 20.7 1 50.0 1 26.9
I 19.5 I 28.6 1 33.3 1
H 7.9 | 5.6 1 13.4 1
-1 ~-1- 1 1
2 1 20 1 12 1 17 1 49
CNE I 40.8 1 24.5 1 34.7 I 22.7
I 23.0 1 28.6 1 19.5 1
H §.3 1 5.6 1 7.9 1
—f=-- =1 I-- I
3 1 30 1 16 1 26 1 72
TWO I 41.7 I 22.2 1 36.1 1 33.3
I 34.5 I 38.1 1 29.9 1
I 13.9 1 7.4 1 12.0 1
—-l—————— - [-~~————- I
4 1 14 1 1 1 11 1 26
THREE I 53.8 1 3.8 I 42.3 1 12.0
I 16.1 1 2.4 1 12.6 1
1 6.5 1 0.5 I 5.1 1
-l=-— -1 1 -1
5 1 4 1 0 I 3 1 7
FOUR I 57.1 1 0.0 I 42.9 1 3.2
1 4.6 1 0.0 I 3.4 1 ~
1 1.9 1 0.0 1 L.4 1
- - I -1 ~1
6 1 2 1 1 1 | S 4
FIVE GR MCRE 1 50.0 1 25.0 I 25.0 1 1.6
I 2.3 1 2.4 1 1.1 1
1 0.9 1 C.5 1 . H
v o === I
COLUMN 87 42 87 216
1ataAL 40.3 16.4 40.3 1¢0.0
RAW CHI SQUARE = 11.51884 wWITH 10 DEGREES CF FREEDCM. SIGNIFICANCE = 0.3185
CRAMER®*S V = 0.16329
NUMBER CF MISSING CBSERVATICAS = 3
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TABLE 4.2

CROSSTABULATION OF ARMY ENLISTED PERSONNEL
WITH < 10 YEARS OF SERVICE FOR RETIREMENT DECISION
BY NUMBER OF DEPENDENTS

vi3
CCUNT |
ROw PCT ICURRENT PRCGPOSE UNUtCID— GwW
COL PCT ISYSTEM SYSTEM ED TCTAL
10T PCT I 1 i 2 1 3 1
yiz = e 1 1 -—1— i
1 1 31 I 21 1 24 1 76
NGNE I 40.8 1 27,6 1 3L.6 1 26.3
1 30.4 1 22.3 1 25.8 1
1 10.7 1 7.3 1 8.3 1
B et Bttt bl bttt |
2 1 27 1 24 1 25 1 76
CNE 1 35.5 I 31.6 1 32.9 1 26.3
1 26.5 1 25.5 1 2?26.9 1 i
I S.3 I 8.3 I 8.7 1 -
e e = [ e
3 1 26 1 27 i 24 1 7
w0 I 33.8 1 35.1 1 31.2 1 26.06
I 25.5 1 28.7 1 25.8 I
1 3.0 1 .3 1 8.3 1
- -1 -] i
4 1 13 1 12 1 15 1 40
THREE 1 32.5 I 30.0 o 37.5 1 13.8
1 12.7 1 12.8 1 1l6.1 I
1 4.5 1 4.2 5.2 1
-f———— [——————— [~ i
5 1 4 1 6 1 5 1 15
FCUR I 26.7 1 40.0 1 33.3 1 5.2
i 3.9 1 6.4 1 5.4 1
1 o4 1 2.1 1 l.7 I
-l——— I--———— [———————- 1
6 1 1 1 4 1 o 1 5
FIVE CR MORE I 20.0 I 80.0 1 0.0 I 1.7
i 1.0 ¢ 4.3 1 0.0 1
1 c.3 1 1.4 1 J.0 1
e G S it |
CCLUMN 102 94 93 289
TOTAL 35.3 32.5 32.2 100.0
RAW CHI SQUARE = 7.98460 WIiTH 10 DEGREES CF FREEDOM. SIGNIFICANCE = 0.63C3
CRAMER*S v = 0.11753
NUMBER CF MISSING GBSERVATILNS = 2

29




TABLE 4.3

CROSSTABULATION OF MARINE CORPS ENLISTED PERSONNEL
WITH < 10 YEARS OF SERVICE FOR RETIREMENT DECISION
BY NUMBER OF DEPENDENTS :

V13
CCUNT 1 )
ROW PCT JCURRENT PRUPOSE UNDECID- RCW
CCOL PCT ISYSTEM  SYSTEM ED 1CTAL
TG PCT I 1 1 z 1 3 1
vi2 = —ee———- R [-—~— |-—=———= [
1 | 18 1 9 1 12 1 39
NCNE I 46.2 1 23.1 1 30.8 1 35.5
I 38.3 1 34.6 1 32.4 1
i 16.4 1 8.2 1 10.9 1
- |———————- [———— e 1
2 1 10 1 5 1 8 1 23
CNE 1 43.5 1 21.7 1t 34.8 I 20.9
1 2i.3 1 1§.2 1 2l.6 1
I 9.1 I 4.5 | 7.3 1
B B el Dt By |
3 1 15 1 701 9 I 31
Tht 1 48.4 I 22.6 1 29.0 1 28.2
I 31.9 1 26.9 1 26.3 1
1 13.6 1 €.4 1 8.2 I
e J———————- 1-—————- i
. 4 1 2 1 4 1 4 1 10
THREE I 20.0 I 40.0 1 40.0 1 9.1
1 4.3 1 15.4 } 10.8 1
1 1.8 1 3.6 I 3.6 1
B B B e e |
s 1 1 1 0o i 4 1 5
FUUR I 20.0 1 0.0 I 80.0 1 4,5
I 2.1 1 0.0 1 10.8 1
1 0.9 1 0.0 1 3.6 1
— [ [ — e fm e |
6 1 1 1 11 0 1 2
FIVE BOR MORE 1 0.0 1 50.0 1 0.0 1 1.8
I 2.1 1 3.8 1 0.0 1
i 0.9 1 c.9 1 0.0 I
-1 1 ——f—— -1
"COLUMN 47 26 37 110
TCTAL 42.7 22,6 33.6 1C0.0
RAW CHI SQUARE = 9.42644 WITH 10 DEGREES (f FREECOM, SIGNIFICANCE = 0.4922
CRAMER®*S V = 0.20700
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spouse or a spouse seeking work. Tables 4.4 and 4.6 indicate the
differences between the two groups by service as well as providing a

comparison with the undecided groups.




TABLE

be by

CROSSTABULATION OF MARINE CORPS ENLISTED PERSONNEL
WITH < 10 YEARS OF SERVICE FOR RETIREMENT DECISION
BY WORKING SPOUSE

V13
CCUNT I
RGn PCT ICURRENT PROPOSE UNDECID-
COL PCT ISYSTEM  SYSTEM  ED
101 PCY 1 1 2 1 31
v2s e B B ] e
11 7 0 1 301
YES~SERVICE - I 70.0 I .0.0 1 30.0 I
P 17.1 1. C.0 I 3.7 1
I 7.7 1 G.0 1 3.3 I
S I fmmm e i
2 1 16 1 10 1 13 1
YES-FULLTIME 1 41.0 1 25.6 1 33.3 1
1 39.0 1 52.6 1 41.9 I
I 17.6 1 11.0 1 14.3 1
-1 i e 1
3 1 4 1 2 1 5 1
YES-PARTTIME I 36.4 1 18.2 1 45.5 1
I 9.8 I 10.5 1 16.1 1
I 4.6 1 2.2 1 5.5 1
e I 1 -1
4 1 3 1 11 11
NG-UNEMPLOYED I 60.0 I 20.0 I 20.0 I
1 7.3 1 5.3 1 3.2 1
I 3.3 1 1.1 1 1.1 1
-1 I -—1-- -1
5 1 11 6 I 9 1
NG-NCT SEEKING 1 42.3 I 23.1 1 34.6 1
1 26.8 1 31.6 1 23.0 1
I 12.1 1 €6 1 9.9 1
-1 -——1 1-- --1
COLUMN a1 19 3t
TCTAL 45,1 2¢.9 34.1
RAW CHI SQUARE = 5.37546 WITH 8 UEGREES
CRAMER'S V = 0.17186
NUMBER CF MISSING OBSERVATICKS = 19
32

Rilw
FCraL

10
11.0

39
42.9

11
12.1

26
28.6

91
100.0

CF FREEDUM.

SICNIFICANCE

0.71¢68



TABLE 4.5

CROSSTABULATION OF ARMY ENLISTED PERSONNEL
WITH < 10 YEARS OF SERVICE FOR RETIREMENT DECISION
BY WORKING SPOUSE .

V13
CCUNT I
FOn PCT ICURRENT PROFOSE UNCECIED- ROW
COL PCT ISYSTEM SYSTEM ED TCTAL
10T PCT I 1 1 2° 1 3 1
V25§ - 1-— [————— [-—— 1
1 1 6 1 9 1 7T 1 22
YES-SERVICE 1 27.3 1 40.9 [ 31.8 1 9.0
1 6.9 1 1l.4 1 9.0 1
1 2.5 1 3.7 1 2.9 1
- [~————— fom e i A
2 1 33 1 29 1 37 1 99
YES-FULLTIME I 33.3 1 25.3 1 37T.4 I 40.6
I 37.9 1 36.7 1 41.4 1
I 13.5 1 11.9 I 15.2 1
=1 1 ——[m——————]
3 1 17 1 s 1 12 1 44
YES—-PARTTIME 1 38.6 1 34.1 1 27.3 1 18.0
I 19.5 1t 19.0 1 15.4 1
I 7.0 1 6.1 1 4.9 1
-1 -1- -——1 -1
4 1 5 1 6 1 4 1 15
NC-UNEMPLOYED I 33.3 I 40.0 1 26.7 1 6.1
1 5.7 1 1.6 1 5.1 I
I 2.0 1 2.5 1 1.6 1
-1 I I— 1
5 1 26 1 20 1 18 | 64
NG-NCT SEEKING 1 40.6 1 31.3 1 28.1 1 26.2
1 2%9.9 I 25.3 1 23.1 1
1 10.7 1 8.2 1 1.4 1
-] 1 —1 —-——=1
COLUMN §7 79 78 244
TOTAL 35.7 32.4 32.0 100.0
RAW CHI SQUARE = 3.91476 wWITH 8 DEGREES CF FREEDOM. SIGNIFICANCE = 0.8647
CRAMER'S V = 0.08957
NUMRBER CF MISSING CBSERVATICAS = 47
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TABLE 4.6

CROSSTABULATION OF NAVY ENLISTED PERSONNEL
WITH < 10 YEARS OF SERVICE FOR RETIREMENT DECISION
BY WORKING SPOUSE

vi3
CCUNT 1
ROW PCT ICURRENT PRODPUSE UNDECID- BT
CGL PCT ISYSTEM SYSTEM ED TLTAL
107 PCT | 1 1 2 1 3 1
v2s ——————— - - losmoo—— I
1 1 4 1 2 1 2 1 8
YES-SERVICE I 50.0 1 25.0. 1 25.0 1 3.3
I 3.4 1 3.6 1 2.9 1
i 1.7 1 0.8 I 0.8 1
-l-—-— [——==—— [ 1
2 1 42 1 27 1 34 1 103
YES-FULLTIME I 40.8 1 26.2 1 33.0 1 42.7
I 35.9 | %S4 I 439.3 |
I 17.4 1 11.2 1 1l4.1 |
=l [ ]
3 1 32 1 7 1 7T 1 46
YES-PARTYTIME 1 69.6 I 15.2 I 15.2 I 19.1
I 27.4 1 12.7 1 19.1 1
I 13.3 1 2.9 1 2.9 1
el el B B et |
4 I 3 1 6 1 4 1 13
NO-UNEMPLCYED 1 23.1 I 46.2 1 30.8 I 5.4
1 2.6 I 10.9 I 5.8 1
1 1.2 1 2.5 1 1.7 1
-1 I —=l—r——— {
5 1 36 I 13 1 22 1 71
NO-NOT SEEKING I 50.7 1 18.3 I 31.0 1 29.5
I 30.8 1 23.6 I 31.9 I
I 14.9 1 5.4 1 3.1 I
~l——————i -—=1 i
COLUMN 117 55 69 241
Tcrac 48.5 22.8 28.6 100.0
RAW CHI SQUARE = 16.49694 WITH B8 DEGREES CF FREEDUM. SIGNIFICANCE = 0.035¢
CRAMER'S v = 0.18495
NUMBER CF MISSING DBSERVATIONS = 10¢
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SECTION 5
CONCLUSIONS

The purpose of this study was to measure the number and examine
the kind of persons who would select the proposed retirement system
should it become law. In a discriminant analysis between those who

would choose one system over another, few major differences emerged.

The major influences on the decision to select the proposed system
proved to be the career intention of the respondent who had less than 10
years in the military. Those who did not intend a military career of
20 or more years under the current system were more interested in the
proposed retirement system. Additionally, the majority of those indicat-

ing indecision in selection of a retirement system fall into this group.

Differences between the services indicate the greatest interest in
the proposed system exists in the Army, whether or not the individual is
a careerist. The Air Force sample was the most career oriented, the Navy
the least. The Navy sample in comparison appeared to be the least in-
fluenced to incur additional service obligation by accepting the benefits

of the proposed system.

Relatively little demographic difference exists between those who
choose one system over another. The influence of family size and work-
ing spouse indicate that those experiencing the greatest economic need
as well as expecting to leave the military are most influenced to select

the proposed system for the additional funds it would provide.

Overall, the data indicate that the proposed system would have
an impact on retention among enlisted non-careerists. The impact of the
retention factor, however, cannot be ascertained without sample controls

for those occupations the various services desire to retain.

Because a quota sample was employed, the study results should be

considered with caution. Anticipating a policy change probably has a
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different behavioral value than actually responding to policy change in
fact. The importance of this issue can be seen in the large proportion
of individuals who would defer a decision. It would be expected that
career intentions and actual YOS at the time of passage would have a
considerable influence upon system selection. Additional military
obligation would be weighed against economic gain. For others, immediate
economic gain would have to be examined against long-range economic
benefits. At this time, those who do not intend a military career would

appear most likely to select the USRBA.
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APPENDIX A

SURVEY SAMPLE DISTRIBUTION

The marginals in this actual sample differ from the
marginals the analysis was performed upon as seen in
Appendix C. In order to run the analysis program
used, any case with a missing value was dropped so as

not to shew tests of significance.







MARINE CORPS OFFICER AND ENLISTED SAMPLE

Length
Rank/ of Service Requested Received
Grade? by Years Sample Sample DifferenceP
01 6+ 0 1 1
02 35 0 1 1
6+ 4 1 -3
03 6+ 13 15 +2
04 617 6 5 -1
Wi 6+ o012 . 6 -6
w2 6+ 7 3 -4
Wa 6+ 0 1 1
0 Total 42 33 -9
E4 6+ _ 7 0 -7
E5 <5 0 23 23
6+ 62 27 35
E6 <5 0 1 1
6-17 96 75 -21
18+ 0 4 4
E7 . 6-17 39 25 -14
18+ 0 11 11
E8 6+ 0 5 5
E Total 204 171 -33
Total 246 204 =42

a . . .
E = enlisted, 0 = officer, W = warrant officer.

b(—)N = did not meet sample in that category and by N value; (+)N = met
sample in that category and exceeded sample by N value; (+) = met
sample; N = requested no sample in that category, received sample by
N value.




ARMY OFFICER AND ENLISTED SAMPLE

Length
Rank/ of Service Requested Received
Grade?d by Years Sample Sample Differenceb
W2 6+ 8 0 -8
W3 6+ 4 3 -1
03 ‘55 0 3 3
6+ 68 44 =24
04 6-17 40 15 =25
05 6-17 12 5 -7
18+ 0 5 5
0 Total 132 75 -57
E4 %5 0 1 1
6+ 66 21 =45
E5 <5 0 5 5
6+ 310 189 -121
E6 <5 0 2 2
6-17 304 195 -109
18+ 0 1 1
E7 6-17 112 65 =47
18+ 0 14 14
E8 6+ 0 1 1
E Total ' 792 494 -298
Total 924 569 -355

8 = enlisted, 0 = officer, W = warrant officer.

b(--)N = did not meet sample in that category and by N value; (+)N = met
sample in that category and exceeded sample by N value; (+) = met
sample; N = requested no sample in that category, received sample by

N wvalue.




NAVY OFFICER AND ENLISTED SAMPLE

Length
Rank/ of Service Requested Received
Graded by Years Sample Sample Differenceb
W2 6+ 4 2 -2
02 . 6+ 0 1 1
03 <5 0 3 3
6+ 40 29 -11
04 6-17 28 26 -2
18+ -0 : 10 10
05 6+ 8 11 +3
0 Total 80 79 -1
E4 <5 0 23 23
6+ .40 8 -32
E5 <5 0 120 120
6-17 216 108 -108
18+ 0 2 2
E6 <5 ‘ 0 6 6
6-17 226 195 =31
18+ 0 39 39
E7 6-17 64 17 =47
’ 18+ 0 16 16
| E8 6+ 0 20 20
‘ E9 6+ 0 5 5
| E Total 546 559 +13
Total 626 638 +12

% = enlisted, 0 = officer, W = warrant officer.

| b(--)N = did not meet sample in that category and by N value; (+)N = met

| sample in that category and exceeded sample by N value; (+) = met

, sample; N = requested no sample in that category, received sample by
N value.




AIR FORCE OFFICER AND ENLISTED SAMPLE

Length
Rank/ of Service Requested Received
Graded by Years Sample Sample DifferenceP
03 6-17 76 58 -18
04 - 6-17 32 27 -5
18+ 0 3 -3
05 6+ 4 4 +
0 Total 112 92 -20
E4 <5 : 0 - 6 6
6+ 98 56 =42
E5 6-17 308 216 -92
18+ 0 3 3
E6 6-17 - 120 75 ~45
18+ 0 4 4
E7 6-17 28 30 +2
18+ 0 2 2
E8 - 6+ 0 2 2
E Total ‘554 - 394 -160
Total 666 486 -180

8 = enlisted, 0 = officer, W = warrant officer.

b(—)N = did not meet sample in that category and by N value; (+) = met
sample in that category and exceeded sample by N value; (+) = met
sample; N = requested no sample in that category, received sample by

N wvalue.




APPENDIX B

SURVEY QUESTIONNAIRE
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MILITARY RETIREMENT PLAN SURVEY

This survey is designed to assess your response to the proposed
military retirement plan in terms of your career plans. Many changes
are proposed in the retirement system. The views of military personnel
affected by these changes are an essential input to the Department of

Defense.

Your response to these questions will be held in strict confidence.
To ensure this, please do not identify yourself or your Social Security
Account Number on any part of the survey. If for some reason you do not
know the exact answer for any question, estimate an answer which comes

closest to your view.

INSTRUCTIONS

A. Read each question and all of its responses carefully before select-
ing your answer. If any question is not clear, ask for help. If a
question does not apply to you leave it blank.

B. Select only one response to each question. Enter the number beside
your answer in the boxes to the right. If the response is listed
as 02, enter in the two boxes . If the response is a number
such as years of service, and you have 6 years, enter into the
boxes

.

C. If you make a mistake, erase the answer completely before entering
a new one.




PART A. Questions in Part A are for general background information.

1. NAVY ENLISTED PERSONNEL ONLY:

Please enter the appropriate 2-letter designator from
the list of CMFs below to indicate your specialty. I 7! Ol O‘ 144J
7 8 9

AB. Aviation Boatswain's Mate (Ground Support)

ABE - Launch & Recovery Equipments
ABF - Fuels
ABH - Aircraft Handling

AC. Air Controlman (Air Traffic)

AD. Aviation Machinist's Mate

AE. Aviation Electrician's Mate

AF. Aircraft Maintenanceman

AG. Aerographer's Mate (Meteorology)

AK. Aviation Storekeeper (Air Logistics)
AM. Aviation Structural Mechanic

AME - Safety Equipments
AMH - Hydraulics
AMS - Structures

AN. Airman

AO. Aviation Ordnanceman

AQ. Aviation Fire Control Technician (Air Ops)
AS. Avia;ion Support Equipments Technician

ASE - Electrical
ASH - Hydraulics & Structures
ASM - Mechanical

AT. Aviation Electronics Technician

AV. Avionics Technician

AW. Aviation ASW Operator (Anti-Sub Weps/Air Sensor Ops)
AX. Aviation ASW Technician (Anti-Sub Weapons)

AZ. Aviation Maintenance Administratiomman (Tech Librarian)
BM. Boatswain's Mate

BT. Boiler Technician (Tender/Repair/Marine Engineer) (BR)
BU. Builder

CE. Construction Electrician

CM. Construction Mechanic

CN. Constructionman




NAVY ENLISTED PERSONNEL Cont.
CT.

cu.
DK.
DM.
DN.
DP.
DS.
DT.
EA.
EM.
EN.
EO.
EQ.
ET.

FT.

GM.

HN.
HT.
IC.
IM.

Cryptologic Technician

CIS - Administration & Intelligence

CTI - Interpretion & Linguistics

CTM - Maintenance & Repair

CI0 - Communications & Comm Security

CTR - Collection & Radio/Telecommunications
CTIT .- Technical & Electronic Intelligence

Master Constructionman

Disbursing Clerk (Paymaster & Salaries)
Illustrator Draftsman (Graphic Arts)

Dentalman _

Data Processing Technician (Computer Operations)
Data Systems Technician (Computer Programming/Repair)
Dental Technician

Engineering Aid (Orthographic & Isometric Drawing)
Electrician's Mate (Writing & Repair)

Engineman (Marine Engineering)

Equipment Operator (Earth Moving Machines, etc.)
Equipmentsman (Equipment Management)

Electronics Technician

" ETN - Navigation & Communications (Repair & Maint.)

ETR - Radar (Equipments Maintenance)
Electronics Warfare Technician (Ship Sensor Ops)
Fire Control Technician (Ship Weapons Control)

FTB - (Fleet) Ballistic Missile Systems
FIG - (Naval) Gunfire Control Systems
FIM ~ (Guided) Missile Weapons Control Systems

Fireman
Gunner's Mate (Ship Ordnance & Maintenance)

GMG - (Naval) Guns Maintenanceman
GMM - (Guided) Missile Launching Systems
GMT - Technician & Specialists

Hospital Corpsman (Health Care)

Hospitalman

Hull Maintenance Technician (Ship Maintenance) (DC/SF)
Interior Communications Electrician

Instrumentman (Metal Fabrication & Schematics)




NAVY ENLISTED PERSONNEL cont.

IS.
Jo.
LI.

-

S5 EBBEEEE D

=2
(@]

oM.
os.
OT.
PC.
PH.
PI.
PM.
PN.
PR.
QM.

SH.
SK.
SM.
SN.
ST.

Sw.
TD.

Intelligence Specialist (PT) (Photo-Interpretionist)
Journalist (Media)

Lithographer (Printing & Rotographics)

Legalman (Law & Naval Justice)

Master—-At-Arms (Law Enforcement)

Molder (Construction of Molds & Castings)

Machinist's Mate

Mineman (Water Mine Ordnance & Maintenance)
Machinery Repairman )

Mess Management Speciaiist (CS/SD) (Commissary/Food Prep)
Missile Technician

Musician

Navy Counselor (Career Counselor)

Opticalman (Prgcisioﬁ Lens & Metal Grinding)
Operations Specialist (Radar/Ship Ops/Maneuvering/RD)
Ocean Systems Technician (Sensor Ops/Subelint/STO)
Postal Clerk (Mail Handling/TE)

Photographer's Mate

. Precision Instrumentman (Metal Fabrication Management)

Patternmaker (Fabrication of Plates & Patterns)
Personnelman (Personnel & Record Administration)
Aircrew Survival Equipmentman (Parachute Rigger)
Quartermaster (Navigator & Ship Control)

Radioman (Communications & Teletype Message Traffic)
Ship's Serviceman (Barber/Tailor/Store/Laundry/Clerk)
Storekeeper (Logistics/Stores/Supplies/Food Stuffs)
Signalman (Semaphoric (Flag/Light) Communications)
Seaman

Sonar Technican (Acoustical & Hydrophonic)

STG - Underwater Fire Control Systems (from Surface)
STS - Submarine Fire Control Systems (Subsurface)

- Steelworker (Cut/Form/Place/Tie Metal Materials)

Tradevman (Simulators & Training Devices Sys Support)

Torpedoman's Mate

B-6




NAVY ENLISTED PERSONNEL cont.
UT. Utilitiesman (Installation of Water/Heat/Refig Plants)
YN. Yeoman (Administration/Clerical/Office Management)

ZZ. I don't know or am not sure of my CMF.




PART A.

Questions in Part A are for general background information.

1. ARMY COMMISSIONED AND WARRANT OFFICERS ONLY:

V03 V04
Please enter the appropriate gjdigitvnumber from the
list of OPMs below to indicate your specialty. 31010
7 8 9 10 11
11. Infantry 51. Research and Developmént
12. Armor 52. Atomic Energy
13. Field Artillery 53. Automatic Data Processing
14, Air Defense Artillery 54. Operations and Force Develop-
15. Aviation ment
21. FEngineer 70. Logistics Management
25. Combat Communications- 71. Aviation Material Management
Electronics 72. Communications Electronics
26. Fixed Telecommunications Material Management
Systems 73. Missile Material Management
27. Communications~Electronics 74. Chemical
Engineering 75. Munitions Material Management
28. Imstructional Technology 76. Armament Material Management
and Management
31. Law Enforcement 77. Tank/Ground Mobility Material
Management
35- Tact1c§l/5trateg1c 81. Petroleum Management
Intelligence
36. Counterintelligence/HUMINT 82. Food Management
37. Electronic Warfare 83. Generél Troop Support
Material Management
Cryptology
41. Personnel Management 86. Traffic Management
42, Personnel Administration and 87. M?rlne and Terminal Opera-
. . . tions
Administrative Management
43. Club Management 88. Highway and Rail Operations
4h. TFinance 91. Maintenance Management
45. Comptroller 92. Supply Management
46. Public Affairs 93. Logistics Services Management
47. Education 95. Transportation Management
48, TForeign Area Officer 97. Procurement
1
49. Operations Research/ 98. I don't know or am not sure
. of my OPMS
Systems Analysis
B-8




PART A. Questions in Part A are for general background information.
. R FOR :
1. AI CE ENLISTED PERSONNEL ONLY V03 Vo4
. . . "
Please enter the appropriate 2-digit number from the
list of Career Fields below to indicate your specialty. 1{0{0

11.
20.
22.
23.
24.
25.
27.

29.
30.

31.

32.
34.
36.

39.

40.

42.

43.
44,
46.

47.
51.
54.
55.
56.

Aircrew Operations 57.
Intelligence 59.
Photomapping 60.
Audiovisual 6l.
Safety C 62,
Weather 63.
Command Control Systems 64.
Operations 65.
Communications Operations 66
Communications~Electronics
67.

Systems
Missile Electronic

. 69.
Maintenance
Avionic Systems 70.
Training Devices 71
Wire Communications Sys-— 73.
tems Maintenance 74,
Maintenance Management
Systems : 75.
Intricate Equipment 79.
Maintenance

8l.

Aircraft Systems Mainte- 82
nance :

, . 87.
Aircraft Maintenance
Missile Maintenance 90/91.
Munitions and Weapons 92.
Maintenance 98.
Vehicle Maintenance 99.

Computer Systems
Mechanical/Electrical
Structural/Pavements

Sanitation

7 8 9 10 11

Fire Protection
Marine
Transportation
Services

Food Services
Fuels

Supply
Procurement
Logistics Plans

Accounting & Finance, &
Auditing

Management Analysis
Administration
Printing

Personnel

Morale, Welfare, and
Recreation

Education and Training
Information

Security Police
Special Investigations
Band

Medical

Aircrew Protection
Dental

I don't know or am not sure
of my CF.




PART A. Questions in Part A are for general background information.
1. ARMY ENLISTED PERSONNEL ONLY:
V03 V04
Please enter the appropriate 2-digit number from the >
list of CMFs below to indicate your specialty. 410 {0 l
7 8 9 10 11

11.
12.
13.
16.
19.
23.

27.

28.
29.
31.
33.

51.
54.
55.
63.

Infantry:

Combat Engineering
Field Artillery

Air Defense Artillery
Armor

Air Defense Missile
Maintenance

Ballistic/Land Combat
Missile & Light Air Defense
Weapons Systems Maintenance

Aviation Communications-
Electronics

Communications~Electronics
Maintenance

Communications~Electronics
Operations

EW/Intercept Systems
Maintenance

General Engineering
Chemical
Ammunition

Mechanical Maintenance

64.
67.
71.
74.
76.
79.
81.
84.

91.
92.
94.
95.
96.
97.
98.
09.

99.

B~10

Transportation

Aviation Maintenance
Administration

Automatic Data Processing
Supply and Service
Recruitment and Retention
Topographic Engineering
Public Affairs and Audio-
Visual

Medical

Petroleum

Food Service

Law Enforcement

Military Intelligence
Band

EW/Cryptologic Operations

Reporting Codes and Special
Duty Assignment

I don't know or am not sure
of my CMF.




PART A. Questions in Part A are for general background information.

1. MARINE CORPS COMMISSIONED AND WARRANT OFFICERS ONLY:

Vo3 V04
Please enter the appropriate 2-digit number from the
list of Occupational Fields below to indicate your l 6170I Ol I |
specialty. 7 8 9 10 11

0l. Personnel and Administration

02. Intelligence

-03. Infantry

04. Logistics

08. Field Artillery

15. Printing and Reproduction
21. Ordnance

26. Signals Intelligence/
Electronic Warfare Officer

31. Transportation
33. Food Service

34, Auditing, Finance and
Accounting

40. Data Systems

43. Public Affairs

44, Judge Advocate

49. Training and Training Aids
55. Band

57. Nuclear, Biological and
Chemical

58. Military Police and
Corrections

59. Electronics Maintenance

60/61. Aircraft Maintenance

68. Weather Service

72. Air Control/Air Support/
Anti-Air Warfare

75. Pilots/Naval Flight Officers
96. Special Education Program
99. Identifying and Reporting MOSs

09. I don't know or am not sure of my OC.
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PART A. Questions in Part A are for general background information.

1. MARINE CORPS ENLISTED PERSONNEL ONLY:

VO3 Vo4
Please enter the appropriate 2-digit number from the .
list of Occupational Fields below to indicate your LéJ Ol OI ] l
specialty. 7 8 9 10 11

01. Personnel and Administration 40. Data Systems

02. Intelligence 41. Marine Corps Exchange and
Clubs

43, Public Affairs

03. Infantry
04. Logistics
08. Field Artillery
11. TUtilities

44. TLegal Services
46, Photography

13. Engineer, Construction, 49, Training and Training Aids

Equipment and Shore Party 55. Bands
14, Drafting, Surveying and 57. Nuclear, Biological and
Mapping ’ Chemical
15. Printing and Reproduction 58. Military Police and
Corrections

18. Tank and Amphibian Tractor
59. Electronics Maintenance
21. Ordnance

23. Ammunition and Explosive 60/61. Aircraft Maintenance

Ordnance Disposal 65. Aviation Ordnance
25. Operational Communications 66. Avionics
26. Signals Intelligence/ 68. Weather Service

Ground Electronic Warfare . .

70. Aviation Operations
28. zziizommunlcatlons Mainte- 72. Air Control/Air Support/
Anti-Air Warfare

30. guziiziégglnlstratlon and 73. Air Traffic Control and

P Enlisted Flight Crews
31. Transportation 99. I don't know or am not sure
32. Repair Services of my OF.

33. Food Service

34. Auditing, Finance and
Accounting
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PART A. Questions in Part A are for general background information.
1. AIR FORCE COMMISSIONED AND WARRANT OFFICERS ONLY:
V03 V04
Please enter the appropriate 2-digit number from the ‘ :
list of Career Areas below to indicate your specialty. 210 0' |
8 9 10 11

02.

05.
10.
15.
16.
17.
18.
20.
23.
25.
26.
27.

28.
29.
30.
31.
40.

51.
55.
57.
60.
62.
64.

International Politico- 65.
Military Affairs

Disaster Preparedness 66.
Pilot 67.
Navigator . 69.
Air Traffic Control ' 70.
Air Weapons Director 73.
Missile Operations 74,
Space Systeﬁs ] 75.
Audio-Visual ' 79.
Weather 80.
Scientific 81.
Acquisition Program 82.
Management 87.
Development Engineering 38.
Program Management 89.
Communications—-Electronics 90.
Missile Maintenance 91/92.
ﬁiiiiiistalntenance and 93/94/95.
Computer Systems 2.
Civil Engineering 7.
Cartography/Geodesy 98.
Transportation 99.

09.

Supply Services

Supply Management

B-13

Procurement/Manufacturing
Management

Logistics Plans and Programs
Financial

Management Analysis
Administration
Personnel

Manpower Management
Education and Training
Information
Intelligence

Security Police
Special Investigations
Band

Legal

Chaplain

Health Svcs. Management
Biomedical Sciences
Physician

Medical Research

Nurse

Dental

Veterinary

I don't know or am not
sure of my CA.




PART A. Questions in Part A are for general background information.
1. NAVY COMMISSIONED AND WARRANT OFFICERS ONLY:
V03 V04
. * ry /-_/\_—_—\
Please enter the appropriate 4-digit number from the '
list of OPMSs below to indicate your specialty. 8 'T
7 8 9 10 11
1000. Unrestricted Line Officer 1650. Special Duty Officer
1050. Surface, Subsurface, (Public Affairs)
Special Warfare or 1800.| Special Duty Officer
Aviation 1802. (Geophysics)
1110. Surface Warfare
2100. Medical C
1120. Submarine Warfare 2102 edtcal Lorps
1130. Special Warfare 2200. Dental Corps
1160. Surface Warfare Student
2300. Medical Service Corps
1170. Submarine Warfare Student 2302 ¢ rvice Lotp
1180'1 Special Warfare Student 2500. Judge Advocate General Corps
1300. 2900. Nurse Corps
1301. Pll?t/Naval Flight 3100. Supply Corps
1302 Officer
" 4100. Chaplain Corps
1310. 5100. Civil Engineer Corps
1311.1 Navy Pilot 6110. Deck-Surface
1312" 6120. Operations-Surface
1320. 6130. Engineering/Repair-Surface
1321. ¢ Naval Flight Officer 6150. Nuclear Power-Surface
1322'1 6160. Ordnance-Surface
1372. Naval Flight Officer, .
Flight Training Student 6180. Electronlcs-Sgrface
1392. Pilot Flight Training 6210. Deck-Submarine
Student 6220. Operations—Submarine
1440. Engineering Duty Officer  6230. Engineering/Repair-Submarine
1500. Aeronautical Engineering/ 6250. Nuclear Power-Submarine
Maintenance Duty Officer 6260. Ordnance~Submarine
1510. 6280. Electronics—-Submarine
1511. gerongggfcal Engineering 6310. Aviation-Deck
1512.1 Duty icer
J 6320. Aviation-Operations
1520. Aeronautical Maintenance 6330. Aviation-Maint
Duty Officer . viation-Maintenance
1610. Special Duty Officer 6360. Aviation-Ordnance
(Cryptology) 6380. Avionics
1630. Special Duty Officer 6410. Administration
(Intelligence) 14
B-




NAVY COMMISSIONED AND WARRANT OFFICERS cont.

6420.
6430.
6440.
6450.
6460.
6470.
6480.

6510.
6520.
6530.
7110.
7120.

7130.

7140.

7150.
7160.

7170.

7180.

7210.
7220.

7240.

7250.

7260.

7270.

Data Processing
Bandmaster
Cryptology
Intelligence
Meteorology
Photography

Explosive Ordnance
Disposal

Supply Corps

Mess Management
Civil Engineer Corps
Boatswain-Surface

Operations Technician-
Surface

Engineering Technician-
Surface

Repair Technician-
Surface

Nuclear Power-Surface

Ordnance Technician-
Surface

Underwater Ordnance
Technician~Surface

Electronics Technician-
Surface

Boatswain-Submarine

Operations Technician-
Submarine

Repair Technician-~
Submarine

Nuclear Power Technician-

Submarine

Ordnance Technician
Submarine

Underwater Ordnance
Technician-Submarine

7310.
7320.
7321.

7340.

7360.
7380.

7410.
7420.
7430.
7440.

.7450.

7460.
7470.
7480.

7510.
7520.
7530.
7540.
7777.

B-15

Aviation Boatswain

Aviation Operating Technician

Aviation Operating Technician-

Operational Flying

Aviation Maintenance
Technician

Aviation Ordnance Technician

Aviation Electronics
Technician

Ship's Clerk

Data Processing Technician
Bandmaster

Cryptology

Intelligence Technician
Aerographer

Photographer

Explosive Ordnance Disposal
Technician

Supply Corps

Food Services

Civil Engineering
Physician's Assistant

I don't know or am not sure
of my OPMS.




V05 2. What is your present rank?

If enlisted, enter E before the grade. 12 13
If officer, enter O before the grade.
If warrant, enter W before the grade.
For example, if you are an E-6, enter E 6
V06 3. To the nearest year, what is your years of service
pay bracket (if you had a break in service, count
current time and time in previous tours).
- 14 15
VO7 4. Which one of the following best describes the highest
level of education you have completed? (Include GED
credits, if any.) 16 17
01. Not a high school graduate
02. High school GED certificate
03. High school diploma graduate
04. Some college study, but no degree
05. Associate degree
06. Bachelors degree
07. Some graduate study, but no degree
08. Masters degree
09. Law degree
10. Doctorate degree
Vo8 5, Are you ’
1. Male D
2. Female 18
V09 6. How old were you on your last birthday?
1. 22-25 [:]
2. 26-30 19
3. 31-35
4. 36-40
5. 41-45
6. 46-50
7. Over 50
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V10 7. What do you consider to be your main racial or
ethnic group? [::]
1. Afro-American/Black/Negro 20
2. American Indian/Alaskan Native
3. Hispanic/Puerto Rican/Mexican/Cuban/Latin/Chicano/

Other Spanish
4. Oriental/Asian/Chinese/Japanese/Korean/Filipino/
Pacific Islander

5. White/Caucasian

vii 8. What is your marital status now? . [:]
1. Married 21
2. Widowed
3. Divorced
4. Separated
5. Single, never married

V12 9, How many dependent children do you have? [::_
1. Nomne 4. Three 22
2. One 5. Four
3. . Two 6. Five or more

PART B. Questions in Part B relate specifically to retirement.
adopted. Would you
23

1. Decide to remain with the current system?
2. Decide to select the proposed system?
3. Defer the decision for awhile?

If your answer was 2, skip to Question #3. If your answer was 3,

Vi3 1. Assume that the proposed retirement system were [::]
| skip to Question #5.

|

\

!

V14 2. If your answer to Question 1 was to remain with the
> current retirement system, would you

1. Retire after 30 years of service? 24

2. Retire after 20 years of service?

3. Separate prior to 20 years of service?

B-17




V15

V16

17

3.

If your amswer to Question 1 was to select the
proposed system, would you

1. Retire at 30 years of service?
2. Retire at 20 years of service?

3. Separate after the first opportunity to collect
money under the early withdrawal provision?

4, Separate as soon as I could after collecting
the maximum amount possible under the early
withdrawal provision?

If your answer to Question 1 was to select the
proposed system, is your primary reason the
benefits in the early withdrawal system?

1. Yes
2. No

Would selecting the proposed retirement system
change the number of years you would plan to
serve in the service?

1. Yes, I would serve more years
2. Yes, I would serve fewer years

3. No, I would serve the same number of years

If the proposed retirement system had been available
at the time you first entered active service, would
this have influenced the number of years you would
have planned to serve?

1. Yes, I would have planned to serve more years
2. Yes, I would have planned to serve fewer years

3. No, I would have planned the same number of years

B-18
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PART C.

V19 1.

V20 2.

V21 3.

‘ V22 4.
I

Questions in Part C relate to your military career and career

intentions.

If enlisted, how likely are you to reenlist at the
end of your current term of service?

1.

2
3
4.
5
6
7

Does mnot apply,

No chance

I plan to retire

Slight possibility

Good possibility

Very probable
Certain

Don't know

If you are a commissioned officer, are you
1.
2.

Regular

Reserve

If you left the service right NOW, how much would
you expect to earn PER YEAR in wages and salary
if you took a full-time civilian job? DO NOT
INCLUDE FRINGE BENEFITS IN YOUR ESTIMATE.

Between $10,000
Between $15,000
Between -$20,000
Between $25,000
Between $30,000
Over $40,000
Don't Know

. Less than $10,000

and $15,000
and $20,000
and $25,000
and $30,000
and $40,000

If you were to leave the service NOW and try to find
a civilian job, how likely would you be to find a
good civilian job?

1

2.

3
4
5
6

No chance

(Choose omne).

Slight possibility

Good possibility

Very probable
Certain

Don't know

B-19

L]

29

L]




V23 5.
V24 6.
V25 7.
v26 8.
v27 9.
v28 10.

Suppose you were to leave the service NOW and try to
find a civilian job. How likely would you be to find
a civilian job that uses the skills in your military

career field?

1. ©No chance

. Slight possibility
Good possibility
Very probable

Certain

N W
. . . .

Don't know

Did you have another paying job(s) during the past
12 months in addition to your military service?

1. No, I did not have another paying job.

2. No, I couldn't find another paying job.
3. No, I did not want another paying job.

4. Yes, I had another paying job.

Did your spouse have a paying job(s) during the

past 12 months?

1. Yes, in the Armed Forces

2. Yes, working full-time in a civilian job
3. Yes, working part-time in a civilian job
4., No, unemployed, laid-off, looking for work
5

No, my spouse neither worked nor looked for work

When you finally leave the military, how many total
years of service do you expect to have?

When you finally leave the military, what pay grade do
you think you will have? (Use the same answering

system described in Question 2, Part A).

In the past 12 months, did you receive any job
offers for a civilian job which you could take

if you left the service?
1. Yes
2. No

B-20

34

35

36 37

38 39

40




V29 11. Compared to three years ago, is your financial
situation now [::]

1. A lot better than 3 years ago 4l
2. Somewhat better than 3 years ago
3. About the same as 3 years ago
4. Somewhat worse than 3 years ago
5. A lot worse than 3 years ago
V30 12. Suppose you left the service NOW. How do you think
the total military compensation you are receiving [:]
now (pay and benefits) would compare with the total 42

compensation (pay and benefits) you would receive
in civilian job? (Choose one)

1. More in the military
2. About the same in a military and civilian job
3. Less in the military-

4. T have no idea what I could earn in civilian life

COMMENTS:
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APPENDIX C

SURVEY QUESTIONNAIRE CODEBOOK







CODEBOOK
MILITARY RETIREMENT PLAN SURVEY

See Appendix D for listing of occupatioms.

3'x = MOS codes

VARIABLE COLUMN
NAME LABEL LOCATION FREQUENCY
Vol Location 1-2
11. East Coast 947
12. West Coast 980
Vo2 Form Number 3-6
V03 Branch Identifier . 7 2
vosl Occupation Information 8-—11l Appendix D
100xx3 Air Force Enlisted Personnel 399
200xx Air Force Commissioned and Warrant
- Officers 92
300xx Army Commissioned and Warrant
Officers - 75
400xx Army Enlisted Persomnel 509
500xx Marine Corps Enlisted Personnel 175
600xx Marine Corps Commissioned and
Warrant Officers 35
700xx. Navy Enlisted Personnel 563
8xxxx Navy Commissioned and Warrant
Officers 79
0 MDC
VOSl Rank 12—13l
E4 118
E5 705
E6 604
E7 180
E8 28
E9 5
Wl 6
W2 5
W3 3
W 1
01 1
02 3
03 149
1 .
Alphanumeric.




VARIABLE
NAME

V05 cont.

V06

Vo7

Vo8

Vo9

01.
02.
03.
04.
05.
06.
07.
08.
09.
10.

Noonps~wNEe

LABEL
Rank

04
05
MDC

Years of Service

1-5
6~8
9-11
12-14
15-17
18-28
MDC

-Education

Not a HS graduate

HS GED

HS diploma

Some college, no degree
Associate Degree
Bachelors Degree

Some graduate study, no degree
Masters Degree

Law Degree

Doctorate Degree

MDC

Sex

. Male

Female
MDC

Age

22-25
26-30

. 31-35

36-40

. 41-45

46-50
Over 50

0 MDC

COLUMN
LOCATION

FREQUENCY

12-13

11-15

16-17

18

19

86
25

194
568
408
340
223
169

25

31
197
570
680
136
126

70
103

1843
82

309
733
534
270

46

26



VARTABLE

NAME

V10

V1l

V12

Vi3

V14

V15

oOunp>~wWwN

QU & WN

oounpwWNNRE

[NV SN

O wiN K-
.

OoOPrWNKH

LABEL
Race - Ethnicity

Black

. American Indian/Alaskan Native

Hispanic
Asian
White
MDC

Marital Status

Married

Widowed

Divorced

Separated

Single, never married

- MDC

Number of Dependent Children

None

One

Two

Three

Four

Five or more
MDC

Actions if System is Adopted

Remain with current system
Select proposed system
Defer decision

MDC

Remain with Current System
Retire after 30 years
Retire after 20 years
Separate prior to 20 years
N/A, MDC

Select Proposed System

. Retire at 30 years

Retire at 20 years

Separate to collect money
Separate for maximum amount
N/A, MDC

COLUMN
LOCATION

FREQUENCY

20

21

22

23

24

25

359
35
85
76

1355
17

1502

127
69
224

505
392
586
280
113

46

1134
307
477

105
954

75
793

15
94
98
96
1624




VARIABLE

NAME

V16

V17

V18

V19

V20

V21

QN

COLUMN

LABEL LOCATION FREQUENCY
Reason for Selection of Proposed
System due to Benefits 26
. Yes 255
. No 49
N/A, MDC 1623
Would New System Induce Changes in
YOS 27
1. Yes - more years served 220
2. Yes - fewer years served 571
3. No - same years served 817
0 MDC 319
Effect if System Instituted at
Entry
1. Yes - more years served 199
2. Yes - fewer years served 890
3. No - same years served 764
0 MDC 74
If Enlisted, Will You Reenlist? 29
1. NA, plan to retire 234
2. No chance 268
3. Slight possibility 187
4, Good possibility 207
5. Very probable 188
6. Certain 404
7. Don't know 154
0 N/A, MDC 285
Commissioned Officer 30
1. Regular 259
2. Reserve 61
0 N/A, MDC 1607
Salary Expectations if Civilian 31
1. Under $10,000 73
2. $10,000 - $15,000 452
3. $15,000 - $20,000 557
4. 820,000 - $25,000 394
5. $25,000 - $30,000 153
6. $30,000 - $40,000 77
7. Over $40,000 45
8. Don't know 154
0 MDC 22




VARTABLE

NAME

v22

V23

V24

V25

V26

OSNUT &~ WN

[ L S
.

QoUW N
.

.

.

O W N

.

o~~~ WNREH

LABEL

Chance of Finding a Good Civilian
Job

. No chance

Slight possibility
Good possibility
Very probable
Certain

Don't know

MDC

Chance of Using -Skills in Civilian
Job

. No chance

Slight possibility

- Good possibility

Very probable-
Certain

Don't know
MDC

Paying Job in Past 12 Months

No - no other job

No - couldn't find one
No - did not want omne
Yes - had another job
MDC

Did Spouse Have Another Paying Job

. Yes - in service

Yes - full time
Yes - part time
No - unemployed, seeking

. No - not seeking

N/A, MDC

Years of Service Expected at
Retirement

1-5
6-8
9-11
12-14
15-17
18-28

29-35
MDC

COLUMN
LOCATION

FREQUENCY

32

33

34

35

36-37

18
87
481
494
732
99
16

260
224
377
390
618

38

20

1099
33
238
532
25

77
658
291

74
496
331

37
206
192

97

28

1232

92

43




VARTABLE COLUMN

NAME LABEL LOCATION FREQUENCY
V27l Expected Pay Grade at Retirement 38—39l
E4 26
E5 170
E6 425
E7 ’ 446
E8 332
E9 176
W2 4
W3 ' 7
Wa 11
01 ) 1
02 1
03 53
04 63
05 118
06 67
07 . 11
08 . 8
09 2
0 MDC 6
V28 Job Offers in Past 12 Months 40
1. Yes 996
2. No 907
0 MDC 24
V29 . Financial Situation Compared to 41
3 Years Ago
1. Lot better 320
2. Somewhat better 437
3. About the same 499
4. Somewhat worse 428
5. A lot worse 223
0 MDC 20
V30 Military vs. Civilian Compensation 42
1. More in military 350
2. About same 438
3. Less in military 820
4. No idea 290
0 MDC 29
1 .
Alphanumeric
Cc-8




APPENDIX D

DISCRIMINANT ANALYSIS FOR RETIREMENT
DECISION OF THE UNIFORMED SERVICES
BY YEARS OF SERVICE
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